STAFF CARE POLICY-NESTOR HOTEL
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The Management of NESTOR Hotel through its stated employee treatment policy ensures that

-All employees are treated equally and respectfully without discrimination, regardless of age, sex, religion, nationality, political
opinion, culture, sexual orientation, reduced mobility or mental health and dysfunctions, economic or social status

-All employees are given equal employment opportunities as well as rights

-All employees are being trained so as to improve their competence and skills

-Is complying with all legal requirements pertaining to labor issues

-Any recommendations of staff on matters concerning them are taken into consideration
-Staff is allowed to meet and discuss matters of concern during working hours.

-Any special staff requirements are taken into consideration and staff involved with temporary or permanent conditions such as
pregnancy, maternity, single parent obligations, dietary peculiarities of religion etc are provided with adequate facilities.

-Goals are being set continuously regarding the welfare of staff and employment conditions.




